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Family and Medical Leave Act

Most employers with 50 or more employees are subject to the
Family and Medical Leave Act (FMLA). Although the basic
requirements of the FMLA appear to be straightforward, the
application of the statute to the facts of particular employment
situations often is complicated. Our attorneys are well-versed
in the FMLA and provide our clients with practical advice on how
best to comply with the statute.

Our attorneys assist our clients on a variety of FMLA matters,
including the following:

« Consulting on day-to-day compliance issues

e Training supervisors and human resources staff on the
intricacies of the FMLA

« Drafting policies and forms to assure compliance and
maximize employer flexibility

e Advising employers on how to minimize employee abuse

RELATED PRACTICES of FMLA rights

+ Employee Benefits and » Defending employers in agency actions and litigation
Executive Compensation involving claims arising under the FMLA

« Employment Litigation « Take Five Breakfast Series - Best Practices to Deter FMLA Abuse

« Equal Employment Opportunity
« Management Training

+ Workers' Compensation

ATTORNEYS
» Kristin P. Abbinante

e Audrey S. Adams
e Sandra J. Anderson
» Steven R. Becker
» Matthew D. Besser
» G. Ross Bridgman
e Tara K. Burke

« David A. Campbell
« Corrine S. Carman
» Scott A. Carroll

» Nelson D. Cary

« Daniel J. Clark

. _________________________________________________________________________________________
© 2008 Vorys, Sater, Seymour and Pease LLP WWW.VOrys.com



VORYS

Vorys, Sater, Seymour and Pease LLP
Legal Counsel

Family and Medical Leave Act (continued)

© 2008 Vorys, Sater, Seymour and Pease LLP WWW.VOrys.com



