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Employment Policies and Manuals

RELATED PRACTICES
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Our attorneys have broad experience in advising employers
regarding employee handbooks and policies.  The scope of our
services includes:   

Drafting and reviewing employee handbooks and policies
to help employers minimize employment-related claims,
such as breach of contract, discrimination, or harassment 

Counseling employers on implementing and
enforcing handbooks and policies 

Counseling employers on mandatory aspects of certain
policies, such as harassment, family and medical leave,
pregnancy leave, and disability leave policies 

Avoiding and defending workplace-related claims involving
employee handbooks and policies



© 2008 Vorys, Sater, Seymour and Pease LLP www.vorys.com

Corrine S. Carman

Scott A. Carroll

Nelson D. Cary

Daniel J. Clark

Susan A. Cohen

Thomas R. Crookes

Corey A. Donovan

Jackie J. Ford

John Gerak

Michael C. Griffaton

Lauren P. Harris

Robert A. Harris

Andrew M. Kaplan

Allen S. Kinzer

Mark A. Knueve

Ashley M. Manfull

Richard T. Miller

Steven R. Miller

Robert A. Minor

Jonathan M. Norman

Chris J. North

Michael F. O'Brien

Mary Eileen Purcell

Kathleen H. Ransier

Angela J. Rapp

Bradley K. Sinnott

Andrew C. Smith

Thomas M. Tarpy

Jonathan R. Vaughn

Kelly Jennings Yeoman

Employment Policies and Manuals 
(continued)


