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ke ord to Limit Liability and
Related Practices Increase Business Benefits

* Employee Discipline and Presented by the Center for Competitive Management
Termination
e Employment Counseling June 16, 2009

¢ Employment Litigation

o Join Vorys partner Jackie Ford as she leads a teleconference
e Employment Policies and

entitled, ‘Using Social Networks: How to Limit Liability and Increase

Manuals . s
« Employment Relations, Business Benefits’ on June 16, 2009 from 2:00pm-3:15pm.
Policies, and Regulatory Among many other points, Ms. Ford will discuss:
Practice
e Labor and Employment e How the FCRA factors into social networking
¢ Evocii(%lsace Technology e What online profile information can be used and what is off
ici

limits when evaluating job applicants

e Action steps to take if an employee releases sensitive company
information on his online profile

e How federal and state discrimination laws play a part in social
networking

HRCI credit will be offered. For more information about this
teleconference and to register, please visit
http:// www.c4dcm.com/hr/social_networks.htm.
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